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LABOUR DEPARTMENT 


1 


Ihe 13th March , 1995 


No. 14/13/87-6 Lab./377.-In pursuance of the provisions of section 17 of the IndustrialDisputes 
Act, 1947 ( Central Act No. XIV of 1947), the Governet of Haryana is pleased to publish the following award 
of Presiding Officer , Industrial Tjibu nal-cum - Labour Cout, Ambala , in respect of the dispute between the 
workman and the mani gement of M /s. Raja Forgings Pvt. L !d ., 226-227 , Industrial Estatc , Panchkula (Ambula ) 
versus Mukh Lal : 


IN THE COURT OF SHRI S. R. BANSAL, ADDITIONAL DISTRICT AND SESSIONS JUDGE , 

PRESIDING OFFICER , LABOUR COURT, AMBALA 


Ref. No. 259 of 1991 


WORKMAN SHRI MUKH LAL , THROUGH HOUSE NO. 27-A , SECTOR 19 , PANCHKULA (AMBALA ) 

and 
THE MANAGEMENI M /S . RAJA FORGINGS PVT . LID ., 226-227, INDUSTRIAL ESTATE , 

PANCHKULA (AMBALA ) 
Present : 


W.R. Shri A. S. Bagri. 


M.R. Shri Deepak Arora . 


AWARD 


In exercise of the powers confered by clause (c) of sub -section 1 of section 10 of 1 he Industrial Disputes 
Act , 1947 ( for short called as Act ), the Governor of Haryana , referred the following dispute between the 
workman Shri Mukh Luland the management M /s . Raja Forgings Pvt . Ltd., 226-227 , Industrial Estate , 
Panchkula (Ambala) to this court for adjudication , -vide Haryana Government notification bearing 
No. 38157-61 , dated the 30th October , 1991 :--- 


2 


Whether the termination of sei vices of ShriMukh Lal is valid and justificd ? If not 80,10 what 

relief is he entitled ? 


The workma n served the present dispute by serving a demand notice under section 2- A of the Act. 
The conciliation proceedings wero taken up by the Labour Officer-cum -Conciliation Officer. The same having 
failed , the appropriate Government made the above mentioned reference to this court , 

On receipt of the reference notices were issued to the woi kman as well as to the management. The 
workman apptased and submitted his statement of claim , dated 121h May, 1992. He stated that he joined 
the post of helper with the management on 7th January, 1990 and his services were terminated on 16th June , 
1991 without serving a ny charge -sheet , show cause notice and pay in lieu of notice and also without payment 
of retrenchment compensation . It was also alleged that the juniors of workmen were retained in service . I he 
workman demanded his reinstatement with cominsity of service and back wages. 


On the other hand the management pleaded thatthe workman was appointed on casual basis from 
1st May, 1991 to 26th July , 1991, when his services cutomatically came to an end on the expiry of casual 
period . 


The workm2.It submitted jeplication controverting the allegations of it management in the written 
Statement filed and reiterating those made in the claim statement . Ontherival contentions of the parties 
1he following points in Asues were laid down for decision : 

(1) Whild: I the termination of the services of Shri Mikh Lal is valid and justificd ? If not 60 , 

10 Wh.. relief is he entiiled ? OPP . 
( 2 ) Relief 


Partica Idris nice . I have h & id11cicpresentatives of 1hc partits. Myfindings are as under : 


Issuc No. 1 : 


The workman stated that he joined the management on 7th January, 1990 and his services were 
terminated on 16th June , 1991 without any chargesheet, enquiry, show - cause notice or payment of retrenchment 
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compensation . He demanded his reinstatement with continuity of services and back wages. During, cross 

examination he denied that he joined the management on 1st May , 1991. No doubt the management has pro 
duced MW - 1 who produced Ex . M - 1 copy of appointment letter, but this witness no where stated that this 
appointment letter was issued to the workman . He rather stated that the appointment letter contains the 
signatures of Shri A.K.Malhotra. This witness in fact joined the management in the year 1992. He could not 
deny during cross- examination that the termination of services of workman is illegal or not. The management 
at no stage put this appointment letter Ex . M -1 to the workman during cross-examination , nor asked him that 
he signed any such appointment letter. It has also not been proved that appointment letter Ex. M - 1 has been 
signed by the workman. The management witness even could not deny that the termination of the services of 
workman is illegal or not. It, therefore , appears that the signatures of the workman were obtained in a blank 
paper which was lateron converted into appointment letter Ex . M - 1. In any case the stand of the workman 
throughout has been consistant,who categorically stated that he joined the service of the management on 
7th January, 1990 and his services were terminated on 16th June, 1991. He thus served continuously the 
management for more than 240 days of service in a calendar year. It is nobody s case that an charge- sheet 
was served or any show -cause notice was given or that matter any retrenchment compensation was paid . 
Under the circumstances, I hold that the termination of the services of workman is illegal and he is entitled to 
reinstatement with continuity of service and back wages . The finding on this issue is , therefore , returned 
in favour of the workman and against the management. 


Relief : 

In the end , it is held that the workman is entitled to reinstatement with continuity of service and back 
wages . 

The reference shall stand answered accordingly . 
Dated the 8th February, 1995 . 

S. R. BANSAL , 


Addl. District and Sessions Judge, 
Presiding Officer, Labour Court, Ambala . 


Endst. No. 161, dated 9th February , 1995 . 


Forwarded , ( four copies ) to the Financial Commissioner and Secretary to Government of Haryana, 
Labour and Employment Departments, Chandigarh , as required under section is of the Industrial Disputes Act, 
1947. 

S. R. BANSAL , 


Additional District and Sessions Judge , 
Presiding Officer , Labour Court , Ambala . 


The 24th March , 1995 
No. 14 / 13 /87-6Lab./ 408. — In pursuance of the provisions of action 17 of the Industrial Disputes 
Act , 1947 (Central Act No. XIV of 1947) the Governor of Haryana is pleased to publish the following 
award of Presiding Offiar, Industrial Tribunal-cum - Labour Couit, Hisar in respect of the dispulc between . 
the workman and the management of Chief Conservator of Forests , Hryana, Chindigarh versus Ranbir 
Singh : 
BEFORE SHRI B. R , VOHRA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL -CUM 

LABOUR COURT, HISAR 


Reference No. 336/90 


Date of Reccipt : 20-3-1990 
Date of Decision : 1-3-1995 


SHRI RANBIR SINGH (SINCE DECEASED ) REPRESENTED BY MUNISHI RAM , 
FATHER AND SHRIMATI SHANTI, MOTHER , V. P. O. JUGLAN , TEHSIL & 
DISTRICT HISAR 

Applicant 


versus 


1. CHIEF CONSERVATOR OF FOREST, HARYANA , CHANDIGARH 
2. DISTRICT FOREST OFFICER , SOCIAL, HISAR 

3. RANGE OFFICER , FOREST HISAR , 
Present : 

Shri Darshan Singh , for the workman . 
Shri Sita Ram , ADA , for management . 


Respondent. 
Management. 
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AWARD 


In cxercise of the powers conferred by clause (c ) of Sub - Section (1) of Section 10 of the Industrial 
Disputes Act , 1947 (for short the Act ), the Governor of Haryana referred the following dispute between 
Ranbir Singh (since dcccared ) and the above mentioned management for adjudication to this Court , -ride 
Labour Department , lettes No. Hsr /28-1-8919959-66 , dated 7th March ," 1990 : 

" Whether terminaion of services of Ranbir Singh is justified and in order ? If not , to what 

relicf 16 he emitited ? 


2. According 10 Ranbir Singh , deceased , he was appointed as Beldar in 1986 and he worked as 
such upto 8th October, 1989, when his services weic terminated ) 11 liout serving him any notice and without 
paying him any retrenchment compensation . The deceased krefore, claimed that termination of his 
services aomoucted to " retrenchment " being in violation of Scion 25- F of the Act . He therefore , 
prayed for reinstatement with full back wages.itd other conscquemlal beenefits. During the pendancy 
of the case , Ranbir Singli did on 20th Mirch , 1993 and slace he was on harried , hic parchs were 
brought on record as hlo Lego Represmiatives . 


3. The managemeni, in its written statement, gave vaguc rcplies and stated that Labourers 
wese appolmed on daily wagus as and when required and they were removed on the completion of the work . 
It was clalmed that the provisions of the Act were not applicable to the daily pakd labour and such , no enquiry 
was held in this case before lesminating the services of the workman. 


4. On the above ple :dings of the partics the following iseues were framed on 15th October, 1990 
by my learned predecessor 


1. As per terms of rcferenoc . 


2. Relicf . 


5. The parties Icd evidence in support of their sivai clairs. I have beard Shri Darshan Siagi , 
Authorised Representative of the workman and Shirl Sita Ram , ADA for the management and have gone 
through the case file , My findings on the above issues are as under 


Issoe No. 1 


6. The deceased has appeared as his own witness 26 W - 1 and has deposed that he was appointed 
a Beldar in 1986 and was removed from the job on 8th October , 1989. He further claimed that before 
rem ving him , he was not ser ved any potloc , nor was paid any retrenchment compensation . The only 
question put to him in croes-examination was that the work on which he was appolated , Vascontinuing or 
not and the deceased replied in affrmative . 

7. The management ex mined Phool Singh , Forester asMW - 1 and he admitted that the workman 
was appointed in 1986 and was removed in 1990. He nogever did not deny that the workman had completed 
240 days services prior to his scmoval. On his own admission , he did not bring the music rols for the years 
1986 to 1990 . 


E. Since it is admitted by Phool Singh MW - 1 1hat 1.hc workm : n remained employed from 
1986 to 1990 , the onus was upon the management 10 show that the workman Led not completed 240 days 
service the proeding 12 momsand the orginalrecord had been wiihheld by ite management, advers 
inference shall be sateed against it and unchi: llenged testimony of Ranbir Singh , decessed that the worked 
from 9th October , 1986 to 8th October , 1989 , ghall Prevail. As such , the deccased workman had 
acquired protection under Section 25- F of the Act and since the provisions of Section 25 - F of the Act were 
not complied whh , the termin . tion of services of the deceased is held to be illegaland non -est . 


9. Since Ranbir Singh , workman had already died on 2012 March , 1993, the relief of reinstate 
men can not be gramed . The legal representalives ofthe deceased shall, however, be pald wages of 
Ranbir Singh for the period from 8th October, 1989 to 20 h March , 1990. The issues is a 16 Wered 
accordlugly . 


Issue No. 2 - Relief : 
1 

10. In view of my findings on the above issue, the termination of services of Ranbir Slagha 
deceased , is heli as Illegal The s.-ne is hereby set aside.Since the petitioner had died on 20th March , 1993 
bis reinstatement can onor be ord red.HO ATVET, his legal representatives shall be entitled to his full back 
vages and other consequemial benefi s for the period from 81h October , 1989, tte date of termination of 
his service , til 201h March, 1993, the daie of bis death . The management is directed 10 pay the amoum 


1 
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of back wages to the parents of thc deceased in equal shares within a period of four months, failing 
which , the managemer shall be liable to pay interest at the rate of 12 % per annum from the date of this 
award , till the date of actual payment. The reference in answered accordingly , with no ordes as to costs. 


B. R. VOHRA , 
The 1st March, 1995 

Presiding Officer , 
Industrial Tribunal- cum 

Labur Court , Hisar . 
Endor6cment No. 302, dated the 6th March , 1995 
A copy, with two spare coples , is forwarded io the Finanacial Commissioner and Secretary to 
Government, Haryana , Labour and Employment Department, Chandigarh for necessary action, 


B. R. VOHRA , 


1 


5 


Presiding Officer , 
Industrial Tribunal- cum 

Labour Court, Hisar . 
Ng. 14/ 13 /87- Lab /409 – In pursuance of the provisions of section 11 of the Industrial Disputes 
Act, 1947 (Central Act No. , XIV of 1947), the Governor of Har yana is pleased to publish the 
following a ward of Presfding Officer, Industrial Tribunal-cum - Labour Court , Hisar in respect 
of the dispute between the workman and the management of The Chief Conservator of Forests, Haryana 
and others versus Desh Raj. 
BEFORE SHRI B. R.VOHRA , PRESIDING OFFICER ; INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT , HISAR 
Reference No. 790/90 

Datc of Receipt : 9-7-90 

Date of Decision : 1-3-95 
SHRI DBSH RAJ SJO MOHAN RAM , VPO NAGPUR, TBHSIL RATIA , 
DISTRICT HISAR 

Applicant. 
versus 
1. CHIEF CONSERVATOR OF FORESTS, FOREST DEPARTMENT, HARYANA , 

CHANDIGARH 
2 . DISTRICT FOREST OFFICER, SOCIAL/TERRITORIAL , FOREST DIVISION, 

HISAR 
3. RANGE OFFICER , FOREST , FATEHABAD 

Respondent-Management 
Prevent : 

Shri Darshan Singh , for the workman , 
Shri Sita Ram , ADA , for the managemeni . 


AWARD 


In exercise of the powers conferred by clauisc (c) of sub -section (1 ) of section 10 of the Industrial 
Disputes Act, 1947 ( for short the Act ), the Governor of Haryana referied the following dispute between 
Desh Raj and the above mentioned management for adjudicision 10 1his Coun1 ,-vide Labour Department 
letter No. Hsr/ 106-90 /26662–69 , dated 26th June , 1990 : 

Whether termination of services of Desh Raj is justified and in order ? If not , to what relief 

18 hc entitled ? 


2. According to thc workman , lre was appointed as a Beldar in the Forest Department, 

Fatehi.bad 
in April, 1983 and he worked as such upto 30th October , 1989, on which date, his services were terminated 
in an illegal manner, without giving him any notice and without paying him retrenchment compensation . 
He has claimed that termination of his services amounted to " reurejichmedias as defined in the Act and the 
Game was illegal, being cffuced in conu avention of Section 25 - F of the Act . He has , therefore , prayed 
for reinstatomem with full back wages and other consequcnjialbenefits . 

3. The management, in its wiitten statement, stated that the workman was simply engaged on 
daily wages as causal labour and 1 bat ihc total period of service put in by him , had been shown in annexure 
as 93 days . It was further stated that since the applicant wcc engaged on daily wages, there was no need 
to issuio him any notice or charge-shce . It was also claimed that Forest Department , was not covered under 
the Aci and according 10 the management, the workman himself left the job at his own accord , when the 
work was ovos . 
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4. On the above pleadings of the parties , th : following issues wure framed on 11th February, 1991 
by my learned predecessor : 


(1) As per terms of reference , 


(2 ) Whether the respondent is not industry ? 


( 3 ) Relief . 


5. The parties lod cvidon . in support of their val claims. I have liard Shri Darshan Singh , 
Authorised Representative of the workmin and Sri Sita Rzm , ADA for ib : managenont and have gono 
through he case file . My findings on the above issues are as under : 


Issue No. 1 


6. Desh Raj, wi app :ared as WW-[ his path it 13 y !s appsinted as Baldar in April , 
1983 and that his scrvious woC terpinted 02 3 ). 10:51 , 03) , with it giving him any notice and 
without payment him retrenchman 1,11 : 

11,2 1 : h s 1 :adin sugzis:i3r in his cross -examination 
that he had worked for 93 days in all . 

7. On behalf of the managemint, Mingu Ram was examind as MW -1 and according to him , 
ths workmin was appointed on 1st Janury, 1937 an: thit the workmın in all, worked for 93 days 
as shown in statement. He further deposed that the job on which thc workman was appointed , stood 
accomplished in October, 1989 . 


8. In this case , the workman bad filed an application for summoning of original sccord via muster rolls 
for the relevant period and the management produced iwo extracts from original record , onc on 18th April. 
1994 and the other on 9th June, 1994. When these two extracts are jead together, it would be manifest there 
from that during the preceding twelve months, thu workman had worked for 225 days during the months of 
November 1988 , December 1988 , February 1989 , March 1989 , May 1989 and July to 
October 1989. As per sott led law as held by Hon blc Supreme Court in the authority reported as workman 
of American Express International Banking Corporation versus The management AIR -1986 -SC -458 , Saturdays, 
Sundays and paid holidays aro to be coumed in a year, while calculating 240 working days and this legal 
position was also affirmd by our own High Court in the authorityreported as Sunddeep Singh versus PO 
Labour Couri Chandigarh , 1989 (1) RSJ-76 . The workman in our case is to be given benefit of 17 days on 
account of Sundays and holidys and also computed , the wo.kman would be docmed to have worked for 242 
days during the preceding twelve momhs prior to 30th October , 1989 , when his services were terminated . 
It would , therefore , be seen that the management was bound to comply with the provisions of Section 25 - F 
of the Act, b - fore terminating the ser vices of the workm . L. This was, however, not done, The termination of 
services of the workmin , hul therefore , to be held 10 be illegal and the management cannot be absolved 
of its responsibiliiy in complying with the provisions of Section 25-F of the Act , merely by saying that 
the work stood accomplish: 1. unless details of the work and its accomplishment are furnished to 

the 
Cour . T : fic ulurimins 1"? th : muigament had not come to the Court with clean slates , when it 
Suutel in . w.ilt - Slaiem it that the workman had worked for 93 d..ys only , because during inspection of 
original cord f3.15 wobb 21.12 : of the workm n during variousmɔnihs , were sevealed . 

9. In th : light of discussion aboy , thierminvíon of sw vicis ofth wirknin is hold 10 b2 illcg.:1 
and th : workmais 21nilatcm :n , with full buck w rünlo".1 % chaqi:1 i : 1 bencfiis . This 
issue lig Brefore , answ : ] in favour of the workman . 


Issue No. 3 


10. This issue wis nyt pressed by the Authorise: Rep : csentative of the minagement and was con 
dodan him ispin? rg im ?!5. This išsus is, thus, 13W red against the managem :m . 


Issue No. 3 --Relief. 


11 . In vi w of my firli:13 31 12 hyv : iid:s, 1h cormierzion of services of tho petitioner 
is hold illegal. T imilreby Sul - usid . Ta p : itioner is reinstated in i he same post forthwith , with 
full buck wages and ben : fit of contimsity of service and other consequential benefits. The scference is auswered 
accordingly , with no order as to costs. 

B. R. VOHRA , 
The 1st March , 1995 . 

Presiding Officer , 
Industrial Tribunal- cum 

Labour Court , Hisar . 
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Endorsement No. 304, dated the 6th March , 1995 . 


A copy, with 1wo spare copies, is forwarded to the Financial Commissioner and Seciclary to 
Government, Haryana Labour and Employment Department, Chandigarh for necessary action . 


B. R. VOHRA , 


Prosiding Officer , 
Industrial Tribunal- cum 

Labour Coust, Hisar . 


No. 14 / 13 /87-6Lab ./410. - In pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 (Central Act No. XIV of 1947 ) ihc Governor of Haryana is pleased 10 publish the following 
award of Presiding Officer , Indust jal Tribunal-cum - Labour Court, Hisar in respect of the disputę bet weer 
the workman and the management of The Chief Supdt., Government Livestock Farm , Hisar 
Rajender . 
BEFORE SHRI B.R. VOHRA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, HISAR 


Reference No. 141 of 91 

Date of Receipt : 18-11-91 

Date of Decision : 1-3-95 
SHRI RAJENDER , S / O GOPI RAM , CO SHRI DARSHAN SINGN , PRESIDENT, 
DISTRICT AGRICULTURE WORKERS UNION , H. No. 123, GALI NO . 5, 
JAWAHAR NAGAR , HISAR 

Applicant 
versus ? 
1. CHIEF SUPERINTENDENT, GOVERNMENT LIVESTOCK , FORM , HISAR . 
2. SECTOR SUPERINTENDENT -I, GLF , HISAR 

3. DEPUTY DIRECTOR , SHEEP BREADING FARM , HISAR Respondent Management 
Present : 

Shri Darshan Singh, for the workman . 
Shri Sisa Ram , for the management . 

AWARD 


In exercise of the powers conferred by clause (c) of sub- section (1 ) of section 10 of the Industrial 
Disputes Act, 1947 (for short , lhe Ac ), ihc Governor of Has yana icfried the following dispute bei ween 
Rajender Singh and the above mcmioned managemeni fur djediction 10 this Court , vide Labour Depart 
ment kuier No. Hør /40049--- 56 , däid the 18th November, 1991 : - 

" Whether to mination of sci viccs of Rajender Singh is justificd and in order ? If not, 10 what 

relief is he emitled ? 


2. According to the workma)), he was appoined as Beldar on 3rd May, 1990 by the management 
and his servicas were jerminated by the managemem on 31st Me, ch , 1991 without giving him any notice and 
charge sheet etc. He further stated that the ich mination of his servios amounted to " refrenchimeni " being in 
Comravention of Sections 25- F and 25- G of the Ac . He , thcscfore, prayed for reinstatement with full back 
Wages and other consequential benefits . 

3. The management, in i18 separate statements, plezeded that the petitioncs had worked for 72 
days in Sheep Breeding Farm and 109 days in Gove;pment Livestock Faim , Sec.01-1, Hisar . I was further 
pleaded that the petitioner had lefi ila jabat his own accord . The management alo alleged that as the 
petitioner had not completed 240 days service, he is not entitled 10 reinstatement . 

4. On the above pleadings of the parties, the following issues were fiamed on 25th May, 1992 by 
my learned predecessor : 


1. As per terms of reference . 


. 2. Whci her the claim is not maintaina bic ? 


3. Whether the petitio nes abandoned 1 he job himself ? If so , to what effect ? 


4. Relivf . 
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5. The parties led ovidence in support of their rival claims. I have heard Shri Darshan Singh , 
Authorised Repreberaníve of the workman and Shri Shia Ram , ADA for the management and have gone 
through the cage file . My findings on the above lesucs are as under S 
Issue No. 1 

6. Rajinder workman appeared as WW - 1 and he stated that he was appointed on the post of Beldar 
in May , 1990 and that he wokd as such a minuously for mos ihan 240 days. He further stated 1hat no 
notice was given to hm , nor any set :enchmem compensation was paid to him . He denied in suggestion that 
he himself left the job .The stitemem showing working days of workmak was adduced in evidence as Ex.M -1 
In his cr066 -examination , 

7. Shri C. B. Ranc was examined as MW -1 and he staed that the petitioner had worked for 109 
days from May , 1990 to December, 1990. He admited in his cross -cxamination that rest days were not 
Included in these 109 days. He also admnied that no notice was given to the workman , nor any rerench 
ment compensation is paid to him . Ho further admined 1 hat nu notice was issucd to the workman to 
resume hie duries . 


8. Shri Zil Singh was cxi mind is MW -2 and he stated 1hat the petitioner had worked for 100 
days with them . He admnied in his c !o55-4 Xi mination, that rest days were not included in these 100 days. 

9. A perubil of Ex . M - 1 would show that the management had admitted that the petitioner had 
worked for 209 days during 1 he period from May, 1990 to March , 1991 and that 34 rest days were not 
included in these 209 days , which were due to the petitioner. As per scit led law , as held by Hon ble Supreme 
Court in the authoriyicposed a & Workman of American Express Internation Banking Cooperation versus The 
management, AIR - 1986- SC -458, Satuiduys , Sundays and paid ho Hidays due to be coumed in a year , while 
calculating 240 working diys and this legal position was also affirmed by ut lwn High Court in the authority 
reported as Sudeep Singh Mann versus Presiding Officer , Labour Court, Chandigarh 1989 (1) RSJ-76 . The 
Wulkman in ou CEC # thus to be given benefit of 34 days on account of Sundays and holidays and go 
computed , the workm : n would be deemed 10 have worked for 243 days during the preceding 1 wleve mom he 
Prior to 31st March , 991, when his so vies were ichminused . h .would , therefoc, be sceniher the manage 
ment was bound to comply with the provisions of Section 25-F of ih An before jejmining the ses vices of 
the workman . This wi , however , 101 done. The 1cimination of services of workman has , thc efore, 
to be held 10 be illegal . nd 1hc menagement ce it not be absorbed of its responsibility in complying with the 
provisions of Seniort 25- F of the Ac . 


10. In the light of discussion above , tha termination of services of the workman is hild to be 
fllegaland the vorkman is enti:led to reinstatemem with full back wages and other consequemial benefits : 
This issue is , thesefor , any wejed in favour of the workman . 
Issue No. 2 and 4 

11 . Both thest icelic : Wire not pressed by the Authorised Representative of the management . 
Morbu ver , the minagem m dit noi produce any document to prove that the pethioner hud lcfi i he jeb 
himself . On the other kind , the conduct of the workman in raising the demand notice , afier & days from 
the date of hit ves minaion , falsifies the plea of the management than the workman had left the job him 
self. I, therefore , a newurid both these issues against the management. 
Issue No. 4 Relief. 

12. In view of my findings on the above issues, the terminationed of services of the petitioner is 
held as illegal. The same ts heruby set - aside . The petitis, nen is reinstateed in alte samo post for hii it , 
with full back wages and benefs of continuity of servic : and other consequential benefits . The reference is 
answered accordingly with no order as o Costs . 

B. R. VOHRA , 
The 1st: March , 1995 . 

Preording Officer , 
Industrial Tribunal- cum -Labour Court , 

Hisar . 


Endorsement. No. 303, dated the 6th Mar cli , 1995 


A copy, with iwo spac copice , is forwarded to the Financial Commissioner and Socritary to 
Government , Huy: Ni , Li bour and Employment Department, Chandigarh for reasonyection : 


B. R. VOHRA , 


Picsiding Officer , 
Industrial Tribunal- cum Labour Court , 

Hisar . 


